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PREVAILING WAGE RATES 
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PREVAILING WAGES 

The Contractor agrees that each individual employed by the Contractor or any Subcontractor and 

engaged in work on the project under this Contract shall be paid the prevailing wage established by the 

Ohio Department of Commerce Division of Industrial Compliance (https://wagehour.com.ohio.gov/
w3/webwh.nsf/wrlogin/?openform). This shall occur regardless of any contractual relationship which 
may be said to exist between the Contractor or any Subcontractor and such individual. 

The Prevailing Wage Determination Schedule for this project is attached.  If the Contractor needs a 

wage determination for any trade not included herein,  he shall contact the Owner's Prevailing Wage 

Coordinator. 
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Prevailing Wage Determination Cover Letter

County: -Select- 
Determination Date: 01/14/2020
Expiration Date: 04/14/2020

THE FOLLOWING PAGES ARE PREVAILING RATES OF WAGES ON PUBLIC IMPROVEMENTS FAIRLY 
ESTIMATED TO BE MORE THAN THE AMOUNT IN O.R.C. SEC. 4115.03 (b) (1) or (2), AS APPLICABLE.

Section 4115.05 provides, in part: “Where contracts are not awarded or construction undertaken within ninety 
days from the date of the establishment of the prevailing wages, there shall be a redetermination of the 
prevailing rate of wages before the contract is awarded.” The expiration date of this wage schedule is listed 
above for your convenience only. This wage determination is not intended as a blanket determination to be 
used for all projects during this period without prior approval of this Department.

Section 4115.04, Ohio Revised Code provides, in part: “Such schedule of wages shall be attached to and 
made a part of the specifications for the work, and shall be printed on the bidding blanks where the work is 
done by contract...”

The contract between the letting authority and the successful bidder shall contain a statement requiring that 
mechanics and laborers be paid a prevailing rate of wage as required in Section 4115.06, Ohio Revised Code.

The contractor or subcontractor is required to file with the contracting public authority upon completion of the 
project and prior to final payment therefore an affidavit stating that he has fully complied with Chapter 4115 of 
the Ohio Revised Code.

The wage rates contained in this schedule are the “Prevailing Wages” as defined by Section 4115.03, Ohio 
Revised Code (the basic hourly rates plus certain fringe benefits). These rates and fringes shall be a minimum 
to be paid under a contract regulated by Chapter 4115 of the Ohio Revised Code by contractors and 
subcontractors. The prevailing wage rates contained in this schedule include the effective dates and wage 
rates currently on file. In cases where future effective dates are not included in this schedule, modifications to 
the wage schedule will be furnished to the Prevailing Wage Coordinator appointed by the public authority as 
soon as prevailing wage rates increases are received by this office.

“There shall be posted in a prominent and accessible place on the site of work a legible statement of the 
Schedule of Wage Rates specified in the contract to the various classifications of laborers, workmen, and 
mechanics employed, said statement to remain posted during the life of such contract.” Section 4115.07, Ohio 
Revised Code.

Apprentices will be permitted to work only under a bona fide apprenticeship program if such program exists and 
if such program is registered with the Ohio Apprenticeship Council.

Section 4115.071 provides that no later than ten days before the first payment of wages is due to any 
employee of any contractor or subcontractor working on a contract regulated by Chapter 4115, Ohio Revised 
Code, the contracting public authority shall appoint one of his own employees to act as the prevailing wage 
coordinator for said contract. The duties of the prevailing wage coordinator are outlined in Section 4115.071 of 
the Ohio Revised Code. 

Section 4115.05 provides for an escalator in the prevailing wage rate. Each time a new rate is established, that 
rate is required to be paid on all ongoing public improvement projects.

A further requirement of Section 4115.05 of the Ohio Revised Code is: “On the occasion of the first pay date 
under a contract, the contractor shall furnish each employee not covered by a collective bargaining agreement 
or understanding between employers and bona fide organizations of Labor with individual written notification of 
the job classification to which the employee is assigned, the prevailing wage determined to be applicable to 
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that classification, separated into the hourly rate of pay and the fringe payments, and the identity of the 
prevailing wage Coordinator appointed by the public authority. The contractor or subcontractor shall furnish the 
same notification to each affected employee every time the job classification of the employee is changed.”

Work performed in connection with the installation of modular furniture may be subject to prevailing wage.

THIS PACKET IS NOT TO BE SEPARATED BUT IS TO REMAIN COMPLETE AS IT IS SUBMITTED TO 
YOU. (Reference guidelines and forms are included in this packet to be helpful in the compliance of the 
Prevailing Wage law.)
wh1500
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Bureau of Wage and Hour Administration 

6606 Tussing Road 

Reynoldsburg, OH 43068-9009  

614-644-2239
     Fax 614-728-8639 

      TTY/TDD 800-750-0750   
com.ohio.gov 

An Equal Opportunity Employer and Service Provider 

Important Notice 
Prevailing Wage Threshold Levels 

Before advertising for bids, contracting, or undertaking construction with its own forces, to construct a 
public improvement, the Public Authority shall have the Ohio Department of Commerce-Division of 
Industrial Compliance, Bureau of Wage and Hour Administration determine the prevailing rates of 
wages for workers employed on the public improvement. The wage determination must be included in 
the project specifications and printed on the bidding blanks where work is done by contract.   

“New” construction threshold for Building Construction: $250,000 

“Reconstruction, enlargement, alteration, repair, remodeling, 
renovation, or painting” threshold level for Building Construction: $75,000 

As of January 1, 2020: 
“New” construction that involves roads, streets, alleys, sewers, 
ditches and other works connected to road or bridge construction
threshold level has been adjusted to: 

$93,292 

“Reconstruction, enlargement, alteration, repair, remodeling, 
renovation, or painting” that involves roads, streets, alleys, sewers, 
ditches and other works connected to road or bridge construction
threshold level has been adjusted to: 

$27,950 

A) Thresholds are to be adjusted biennially by the Director of the Ohio Department of
Commerce.

B) Biennial adjustments to threshold levels are made according to the Building Cost for Skilled
Labor Index published by McGraw-Hill’s Engineering News-Record, but may not increase
or decrease more than 3% for any year.

If there are questions concerning this notification, please contact: 

Ohio Department of Commerce 
Division of Industrial Compliance 

Bureau of Wage and Hour Administration 
6606 Tussing Road, PO Box 4009 
Reynoldsburg, Ohio 43068-9009 

Phone: 614-644-2239 
Fax: 614-728-8639 
www.com.ohio.gov  
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Bureau of Wage and Hour Administration 614-644-2239
6606 Tussing Road Fax 614-728-8639 
Reynoldsburg, OH 43068-9099 TTY/TDD 800-750-0750 

com.ohio.gov
An Equal Opportunity Employer and Service Provider 

PREVAILING WAGE CONTRACTOR RESPONSIBILITIES 
This is a summary of prevailing wage contractors’ responsibilities.  For more detailed 

information please refer to Chapter 4115 of the Ohio Revised Code 

General Information 
Ohio's prevailing wage laws apply to all public improvements financed in whole or in part by 
public funds when the total overall project cost is fairly estimated to be more than $250,000 
for new construction or $75,000 for reconstruction, enlargement, alteration, repair, 
remodeling, renovation, or painting. 

Ohio's prevailing wage laws apply to all public improvements financed in whole or in part 
by public funds when the total overall project cost is fairly estimated to be more than 
$91,150 for new construction that involves roads, streets, alleys, sewers, ditches and other 
works connected to road or bridge construction or $27,309 for reconstruction, 
enlargement, alteration, repair, remodeling, renovation, or painting of a public improvement 
that involves roads, streets, alleys, sewers, ditches and other works connected to road or 
bridge construction. 

a) Thresholds are to be adjusted biennially by the Administrator of Ohio Department of
Commerce, Division of Industrial Compliance and Labor, Bureau of Wage and Hour
Administration

b) Biennial adjustments to threshold levels are made according to the Price Deflator for
Construction Index, United States Department of Commerce, Bureau of the
Census*, but may not increase or decrease more than 3% for any year

Penalties for violation 
Violators are to be assessed the wages owed, plus a penalty of 100% of the wages owed. 

Intentional Violations 
If an intentional violation is determined to have occurred, the contractor is prohibited from 
contracting directly or indirectly with any public authority for the construction of a public 
improvement. Intentional violation means "a willful, knowing, or deliberate disregard for any 
provision" of the prevailing wage law and includes but is not limited to the following actions: 

 Intentional failure to submit payroll reports as required, or knowingly submitting false
or erroneous reports. 

 Intentional misclassification of employees for the purpose of reducing wages.

 Intentional misclassification of employees as independent contractors or as
apprentices. 

 Intentional failure to pay the prevailing wage.

 Intentional failure to comply with the allowable ratio of apprentices to skilled workers
as required by the regulations established by Ohio Department of Commerce, 
Division of Industrial Compliance and Labor, Bureau of Wage and Hour 
Administration. 

 Intentionally employing an officer, of a contractor or subcontractor, that is known to
be prohibited from contracting, directly or indirectly, with a public authority. 
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Bureau of Wage and Hour Administration 614-644-2239
6606 Tussing Road Fax 614-728-8639 
Reynoldsburg, OH 43068-9099 TTY/TDD 800-750-0750 

com.ohio.gov
An Equal Opportunity Employer and Service Provider 

Responsibilities 
A. Pay the prevailing rate of wages as shown in the wage rate schedules issued by the

Ohio Department of Commerce, Division of Industrial Compliance and Labor,
Bureau of Wage and Hour Administration, for the classification of work being
performed.
1. Wage rate schedules include all modifications, corrections, escalations, or

reductions to wage rates issued for the project.
2. Overtime must be paid at time and one-half the employee's base hourly rate.

Fringe benefits are paid at straight time rate for all hours including overtime.
3. Prevailing wages must be paid in full without any deduction for food, lodging,

transportation, use of tools, etc.; unless, the employee has voluntarily consented
to these deductions in writing.  The public authority and the Director of Ohio
Department of Commerce, Division of Industrial Compliance and Labor, Bureau
of Wage and Hour Administration - must approve these deductions as fair and
reasonable.  Consent and approval must be obtained before starting the project.

B. Use of Apprentices and Helpers cannot exceed the ratios permitted in the wage rate
schedules.
1. Apprentices must be registered with the U.S. Department of Labor Bureau of

Apprenticeship and Training.
2. Contractors must provide the Prevailing Wage Coordinator a copy of the

Apprenticeship Agreement for each apprentice on the project.

C. Keep full and accurate payroll records available for inspection by any authorized
representative of the Ohio Department of Commerce, Division of Industrial
Compliance, and Labor, Bureau of Wage and Hour Administration or the contracting
public authority, including the Prevailing Wage Coordinator. Records should include
but are not limited to:
1. Time cards, time sheets, daily work records, etc.
2. Payroll ledger\journals and canceled checks\check register.
3. Fringe benefit records must include program, address, account number, &

canceled checks.
4. Records made in connection with the public improvement must not be removed

from the State for one year following the completion of the project.
5. Out-of-State Corporations must submit to the Ohio Secretary of State the full

name and address of their Statutory Agent in Ohio.

D. Prevailing Wage Rate Schedule must be posted on the job site where it is
accessible to all employees.

E. Prior to submitting the initial payroll report, supply the Prevailing Wage Coordinator
with your project dates to schedule reporting of your payrolls.

F. Supply the Prevailing Wage Coordinator a list of all subcontractors including the
name, address, and telephone number for each.
1. Contractors are responsible for their subcontractors’ compliance with

requirements of Chapter 4115 of the Ohio Revised Code.
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Bureau of Wage and Hour Administration 614-644-2239
6606 Tussing Road Fax 614-728-8639 
Reynoldsburg, OH 43068-9099 TTY/TDD 800-750-0750 

com.ohio.gov
An Equal Opportunity Employer and Service Provider 

G. Before employees start work on the project, supply them with written notification of
their job classification, prevailing wage rate, fringe benefit amounts, and the name of
the Prevailing Wage Coordinator for the project. A copy of the completed signed
notification should be submitted to Prevailing Wage Coordinator.

H. Supply all subcontractors with the Prevailing Wage Rates and changes.

I. Submit certified payrolls within two (2) weeks after the initial pay period.  Payrolls
must include the following information:
1. Employees’ names, addresses, and social security numbers.

a. Corporate officers/owners/partners and any salaried personnel who do
physical work on the project are considered employees.  All rate and
reporting requirements are applicable to these individuals.

2. Employees’ work classification.
a. Be specific about the laborers and/or operators (Group)
b. For all apprentices, show level/year and percent of journeyman’s rate

3. Hours worked on the project for each employee.
a. The number of hours worked in each day and the total number of hours

worked each week.
4. Hourly rate for each employee.

a. The minimum rate paid must be the wage rate for the appropriate
classification. The Department’s Wage Rate Schedule sets this rate.

b. All overtime worked is to be paid at time and one-half for all hours
worked more than forty (40) per week.

5. Where fringes are paid into a bona fide plan instead of cash, list each  benefit
and amount per hour paid to program for each employee.

a. When the amount contributed to the fringe benefit plan and the total
number of hours worked by the employee on all projects for the year are
documented, the hourly amount is calculated by dividing the total
contribution of the employer by the total number of hours worked by the
employee.

b. When the amount contributed to the fringe benefit is documented but not
the total hours worked, the hourly amount is calculated by dividing the
total yearly contribution by 2080.

6. Gross amount earned on all projects during the pay period.
7. Total deductions from employee’s wages.
8. Net amount paid.

J. The reports shall be certified by the contractor, subcontractor, or duly appointed
agent stating that the payroll is correct and complete; and that the wage rates
shown are not less than those required by the O.R.C. 4115.

K. Provide a Final Affidavit to the Prevailing Wage Coordinator upon the completion of
the project.
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CONTACT US

Division of Industrial Compliance & Labor
6606 Tussing Road
Reynoldsburg, OH 43068 

• 1. Employee Name, Address and Social Security number: This information must be provided for all employees that perform physical labor on the
project. Corporate officers, partners, and salaried employees are considered employees and must be paid the prevailing rate. Individual sole
proprietors do not have to pay themselves prevailing rate but must report their hours on the project.

• 2. Work Class: List classification of work actually performed by employee. If unsure of work classification, consult the Ohio department of
Commerce, Wage and Hour Bureau. Employees working more than one classification should have separate line entries for each classification.
Indicate what year/level for Apprentices. Be specific when using laborer and operator classifications; for example, Backhoe Operator or
Asphalt Laborer.

• 3. Hours Worked, Day & Date: In the first row of column 3 enter days of pay period example; M T W TH F S S. The second row is for the date that
corresponds with each day for the pay period. In the employee information section enter the number of hours worked on the prevailing wage
project and which day the hours were worked. Separate rows are labeled for (ST) straight time hours and (OT) overtime hours. All hours worked
after 40, must be paid at the appropriate overtime rate.

• 4. Project Total Hours : Total the hours entered for pay period.
• 5. Base Rate: Enter actual rate per hour paid to the employee. The overtime hourly rate is time and one-half the base rate listed in the

prevailing wage schedule plus fringe benefits at straight time rate. The prevailing wage schedule lists the base rate plus fringe benefit amounts.
These amounts added together equal the total prevailing wage rate. Employers must pay this total amount in one of three ways.

◦ Total rate may be paid in entirety in the base rate to the employee; in which case, the cash designation will be checked for fringe
benefits.

◦ Total rate may be paid as listed in prevailing wage rate schedule with total fringe amounts paid approved plans.
◦ Total rate may be paid with a combination of base rate and fringe payments to approved plans in amounts other than those listed in

schedule.
• 6. Project Gross: Enter total gross wages earned on the project for straight time and overtime. Project hours X base rate should equal project

gross.
• 7. Fringes: If fringe benefits are paid in the hourly base rate, indicate this by marking the cash space. If fringe benefits are paid to approved

plans as listed in the prevailing wage rate schedule, mark the space Approved Plans. If fringe benefits are paid partially in the base rate and
partially to approved plans, mark the space Cash & Approved plans. List the hourly amount paid to approved plans for each fringe. If
payments are not made on a per hour basis, calculate the hourly fringe credit by dividing the yearly employer contribution by the lesser of:
hours actually worked in the year (these must be documented) or 2080. Fringe benefits include: Employer's share of health insurance, life
insurance, retirement plan, bonus/profit sharing, sick pay, holiday pay, personal leave, vacation, and education/training programs.

• 8. Total Hours All Jobs: Total all hours worked during the pay period including non-prevailing wage jobs.
• 9. Total Gross All Jobs: Gross amount earned in the pay period for all hours worked.
• 10. Self explanatory.
• 11. Self explanatory.
• 12. Self explanatory.

COM |  Confidentiality Statement |  Privacy Statement |  News Room |  Public Records Request Policy |  Disclaimer 

INSTRUCTIONS FOR PREPARING CERTIFIED PAYROLL REPORTS

General

Contractors and subcontractors are required by law to submit certified payroll reports for work on projects covered by Ohio's Prevailing Wage Law. 
This form meets the reporting requirements established by Ohio Revised Code Chapter 4115. The use of this form is not mandatory, employers may 
submit their own forms provided that all of the required information is included. This form may be reproduced, or additional copies obtained from: 

Ohio Department of Commerce Division of Industrial Compliance and Labor Bureau of Wage & Hour Administration 6606 Tussing Rd. P. O. Box 4009 
Reynoldsburg, OH 43068-9009 Phone: (614) 644-2239 

Certified Payroll Heading

Employer name and address: Company's full name and address. Indicate if the company is a subcontractor, if so list the name of the General or 
Prime. Project: Name and location of the project, including county. Contracting Public Authority: Name and address of the contracting public 
authority. Week Ending: Month, day, and year for last day of reporting period. Payroll # : Indicates first, second, third, etc. payroll filed by the 
company for the project. Page indicator: number of pages included in the report. Project Number: Determined by the public authority. If there is no 
number leave blank. 

Information by Column

Page 1 of 2Ohio Department Of Commerce | Division Of Industrial Compliance
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Phone 614.644.2223
Fax 614.644.2618

Email IC@com.state.oh.us

Webmaster
Contact the Webmaster for Questions
or Comments on the Website:

webmaster@com.state.oh.us

CONNECT WITH US

LOOKUP SERVICES

Registered Contractor List

Boiler Information Database

Building Code Compliance Electronic Plan 

Submission

Board Of Building Appeals Case Lookup

Elevator Database Lookup

RESOURCES

Federal Wage and Hour

U.S. Consumer Product Safety 

Commission

National Electric, Fire Alarm and Sprinkler 

Codes 

Minor Labor Law Poster

2017 Minimum Wage Poster

2018 Minimum Wage Poster

ABOUT INDUSTRIAL 
COMPLIANCE

Director Sheryl Maxfield

Superintendent Geoff Eaton

Copyright©2012 Ohio Department of Commerce. All Rights Reserved.
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 forms

 contacts

 about LAWS

 search

Consumers Business License/Permit Holders & Applicants Other Government Agencies      

Back to wage rate search   Back to Home

Classification = All, County = LAKE, Union = All 
County Classification Effective Posted Union

 LAKE  Asbestos Worker 8/23/2018 8/23/2018  Asbestos Local 207 OH
 LAKE  Asbestos Worker 8/14/2019 8/14/2019  Asbestos Local 3 Heat & Frost Insulators
 LAKE  Boilermaker 4/3/2019 4/3/2019  Boilermaker Local 744
 LAKE  Bricklayer 5/1/2019 4/24/2019  Bricklayer Local 16
 LAKE  Bricklayer 5/1/2019 5/1/2019  Bricklayer Local 36 Zone 1 Tile Finisher
 LAKE  Bricklayer 5/1/2019 5/1/2019  Bricklayer Local 36 Zone 1 Tile Layer
 LAKE  Bricklayer 5/1/2019 4/24/2019  Bricklayer Local 5 Marble Mason

 LAKE  Bricklayer 5/1/2019 4/24/2019  Bricklayer Local 5 Marble,Terrazzo &
Mosaic

 LAKE  Bricklayer 5/23/2019 5/23/2019  Bricklayer Local 5 Terrazzo Finisher
 LAKE  Bricklayer 5/23/2019 5/23/2019  Bricklayer Local 5 Tile & Marble Finisher
 LAKE  Carpenter 5/30/2019 5/30/2019  Carpenter Commercial NE Zone 3
 LAKE  Carpenter 5/30/2019 5/30/2019  Carpenter Floorlayer NE Zone 3
 LAKE  Carpenter 5/30/2019 5/30/2019  Carpenter Insulation NE Zone 3
 LAKE  Carpenter 5/30/2019 5/30/2019  Carpenter Millwright NE Zone M1

 LAKE  Carpenter 3/5/2014 3/5/2014  Carpenter NE District Industrial Dock &
Door

 LAKE  Carpenter 5/30/2019 5/30/2019  Carpenter Pile Driver NE Zone P1

 LAKE  Bricklayer 6/1/2019 5/29/2019  Cement Mason Bricklayer Local 97
HevHwy A

 LAKE  Bricklayer 6/1/2019 5/29/2019  Cement Mason Bricklayer Local 97
HevHwy B

 LAKE  Cement 5/23/2019 5/23/2019  Cement Mason Local 404

 LAKE  Cement Mason 7/31/2019 7/31/2019  Cement Mason Statewide HevHwy
Exhibit A District I

 LAKE  Cement Mason 7/31/2019 7/31/2019  Cement Mason Statewide HevHwy
Exhibit B District I

 LAKE  Electrical 2/1/2020 1/22/2020  Electrical Local 673 Inside

 LAKE  Electrical 5/30/2018 5/30/2018  Electrical Local 673 Inside Lt Commercial
Northern

 LAKE  Electrical 8/23/2017 8/23/2017  Electrical Local 673 Lightning Rod
 LAKE  Voice Data Video 6/27/2018 6/27/2018  Electrical Local 673 Voice Data Video

 LAKE  Lineman 4/24/2019 4/24/2019  Electrical Local 71 DOT Traffic Signal
Highway Lighting Cleveland

 LAKE  Lineman 4/24/2019 4/24/2019  Electrical Local 71 Cleveland Commercial
Projects

 LAKE  Lineman 4/24/2019 4/24/2019  Electrical Local 71 Cleveland Municipal
Power & Transit

 LAKE  Lineman 4/24/2019 4/24/2019  Electrical Local 71 High Tension Pipe
Type Cable

 LAKE  Lineman 4/24/2019 4/24/2019  Electrical Local 71 Outside Utility Power

 LAKE  Voice Data Video 10/18/2017 10/18/2017  Electrical Local 71 Voice Data Video
Outside

 LAKE  Elevator 5/30/2012 5/30/2012  Elevator Local 17
 LAKE  Glazier 5/1/2019 5/1/2019  Glazier Local 181
 LAKE  Ironworker 5/24/2017 5/24/2017  Ironworker Local 17
 LAKE  Laborer 5/29/2019 5/29/2019  Labor Local 310
 LAKE  Laborer Group 1 5/23/2019 5/23/2019  Laborer HevHwy 1A

 LAKE  Operating Engineer 7/5/2018 7/5/2018  Operating Engineers - Building Local 18 -
Zone l (B)

 LAKE  Operating Engineer 5/1/2019 5/1/2019  Operating Engineers - HevHwy Zone I
 LAKE  Drywall Finisher 5/23/2019 5/23/2019  Painter Local 505
 LAKE  Painter 6/10/2015 6/10/2015  Painter Local 639
 LAKE  Painter 6/12/2019 6/12/2019  Painter Local 639 Zone 1 Sign
 LAKE  Painter 5/1/2019 4/24/2019  Painter Local 707
 LAKE  Painter 5/1/2019 4/24/2019  Painter Local 707 HvyHwy
 LAKE  Sprinkler Fitter 8/28/2019 8/28/2019  Pipefitter Local 120
 LAKE  Pipefitter 8/28/2019 8/28/2019  Pipefitter Local 120
 LAKE  Pipefitter 8/28/2019 8/28/2019  Pipefitter Local 120 Mechanical

http://www.com.state.oh.us/odoc/forms.htm
https://wagehour.com.ohio.gov/w3/webwh.nsf/pages/contactus
https://wagehour.com.ohio.gov/w3/webwh.nsf/pages/aboutLAWS
http://search.ohio.gov/
http://www.com.state.oh.us/odoc/consumer.htm
http://www.com.state.oh.us/odoc/business.htm
http://www.com.state.oh.us/odoc/license.htm
http://www.com.state.oh.us/odoc/govt.htm
https://wagehour.com.ohio.gov/w3/webwh.nsf/wrview?
http://www.com.ohio.gov/laws/
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852570FF00535D80?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852570FF00535D80?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852570FF00535D80?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852570FF00535D80?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852570FF00535D80?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257075004DEF41?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257075004DEF41?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257075004DEF41?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257075004DEF41?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257075004DEF41?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257521006112EB?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257521006112EB?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257521006112EB?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257521006112EB?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257521006112EB?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070420E?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070420E?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070420E?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070420E?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070420E?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B750050C11F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B750050C11F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B750050C11F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B750050C11F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B750050C11F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256D0800650667?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256D0800650667?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256D0800650667?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256D0800650667?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256D0800650667?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257711004E9379?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257711004E9379?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257711004E9379?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257711004E9379?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257711004E9379?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005E99B3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005E99B3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005E99B3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005E99B3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005E99B3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EBD004F1872?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EBD004F1872?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EBD004F1872?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EBD004F1872?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EBD004F1872?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005F9578?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005F9578?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005F9578?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005F9578?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257707005F9578?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073C98F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073C98F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073C98F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073C98F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073C98F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257ED5006F1EB8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257ED5006F1EB8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257ED5006F1EB8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257ED5006F1EB8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257ED5006F1EB8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073D339?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073D339?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073D339?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073D339?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577E50073D339?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F6006B460F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F6006B460F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F6006B460F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F6006B460F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F6006B460F?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577C90051DAF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577C90051DAF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577C90051DAF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577C90051DAF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577C90051DAF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F70056B9EF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F70056B9EF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F70056B9EF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F70056B9EF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852565F70056B9EF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525709000576B31?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525709000576B31?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525709000576B31?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525709000576B31?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525709000576B31?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577070068E248?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577070068E248?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577070068E248?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577070068E248?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577070068E248?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525719D00611376?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525719D00611376?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525719D00611376?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525719D00611376?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525719D00611376?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852580E900693CB6?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852580E900693CB6?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852580E900693CB6?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852580E900693CB6?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852580E900693CB6?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257910007663E0?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257910007663E0?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257910007663E0?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257910007663E0?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257910007663E0?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B73005A3423?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B73005A3423?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B73005A3423?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B73005A3423?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257B73005A3423?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579900048FFEF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579900048FFEF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579900048FFEF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579900048FFEF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579900048FFEF?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D19005BFFF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D19005BFFF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D19005BFFF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D19005BFFF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D19005BFFF8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525713F0066AFE5?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525713F0066AFE5?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525713F0066AFE5?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525713F0066AFE5?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525713F0066AFE5?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D41004663D4?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D41004663D4?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D41004663D4?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D41004663D4?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257D41004663D4?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257099006D7896?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257099006D7896?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257099006D7896?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257099006D7896?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257099006D7896?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004F27ED?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004F27ED?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004F27ED?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004F27ED?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004F27ED?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004D91C8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004D91C8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004D91C8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004D91C8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257745004D91C8?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525823B004E0AFD?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525823B004E0AFD?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525823B004E0AFD?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525823B004E0AFD?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525823B004E0AFD?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852581BB0050D121?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852581BB0050D121?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852581BB0050D121?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852581BB0050D121?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852581BB0050D121?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256C5D00542618?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256C5D00542618?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256C5D00542618?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256C5D00542618?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256C5D00542618?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525660900661B28?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525660900661B28?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525660900661B28?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525660900661B28?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525660900661B28?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525830D005CB7D7?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525830D005CB7D7?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525830D005CB7D7?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525830D005CB7D7?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525830D005CB7D7?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257170006B759D?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257170006B759D?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257170006B759D?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257170006B759D?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257170006B759D?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579C10067DB46?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579C10067DB46?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579C10067DB46?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579C10067DB46?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579C10067DB46?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EAC006DA1B2?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EAC006DA1B2?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EAC006DA1B2?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EAC006DA1B2?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257EAC006DA1B2?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070E899?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070E899?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070E899?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070E899?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA0070E899?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257721005497F3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257721005497F3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257721005497F3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257721005497F3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257721005497F3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257E5F00500355?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257E5F00500355?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257E5F00500355?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257E5F00500355?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285257E5F00500355?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256CED006055C3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256CED006055C3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256CED006055C3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256CED006055C3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256CED006055C3?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256B6F00669731?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256B6F00669731?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256B6F00669731?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256B6F00669731?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256B6F00669731?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525772100470F68?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525772100470F68?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525772100470F68?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525772100470F68?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B8007069328525772100470F68?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577690061EACC?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577690061EACC?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577690061EACC?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577690061EACC?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852577690061EACC?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA006CD557?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA006CD557?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA006CD557?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA006CD557?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B800706932852579EA006CD557?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256EFA00701C23?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256EFA00701C23?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256EFA00701C23?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256EFA00701C23?opendocument
https://wagehour.com.ohio.gov/w3/Webwh.nsf/$docUniqIDAll/852565B80070693285256EFA00701C23?opendocument


3/25/2020 https://wagehour.com.ohio.gov/w3/webwh.nsf/QueryWageRateAll?OpenAgent&PClassification=-Select-&PCounty=LAKE&PUnion=-Select-

https://wagehour.com.ohio.gov/w3/webwh.nsf/QueryWageRateAll?OpenAgent&PClassification=-Select-&PCounty=LAKE&PUnion=-Select- 2/2

Equipment
 LAKE  Plaster 5/23/2019 5/23/2019  Plasterer Local 526
 LAKE  Plumber 5/29/2019 5/29/2019  Plumber Local 55
 LAKE  Roofer 6/19/2019 6/19/2019  Roofer Local 44
 LAKE  Sheet Metal Worker 12/18/2019 12/18/2019  Sheet Metal Local 33 (Cleveland)
 LAKE  Truck Driver 8/12/2015 8/12/2015  Truck Driver HevHwy 436
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